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1. IosicHuTEILHAA 32T CKA
1.1. Heapb u 3272494 AMCHUTIMHBI

[enpro Kypca HHOCTPAHHOTO SI3bIKA SBIICTCS MPpodeccnoHallbHAs TOATOTOBKA CTYACHTOB CPEICTBAMU
WHOCTPAHHOTO sI3blKa, (OPMHUPOBAHUE y HHUX HEOOXOJUMOW KOMMYHHKATUBHOM SI3BIKOBOMU
KOMITETEHITMH, a TAaKXe BBICOKOTO YPOBHS COIMAIBHONH M TPOPECCHOHATBHON aJanTallH, YTO
npenmnosaraer GOpMUPOBAHUE BCECTOPOHHE Pa3BUTON JMUYHOCTH, CIIOCOOHOM OTBEYaTh HAa BBHI3OBBI
COBPEMEHHOTO O0IIEeCTBA U MCIIOIh30BATh 3HAHMSI, YMCHHSI U HABBIKH, TIOJTYYCHHBIC B XOA€ O0YUCHHUS.
3aa4yu TUCHUIUIUHBIL:

. pa3BUTh YMEHHME NHMCbMEHHOI'O (UT€HHE, IUCbMO) U YCTHOIO (TOBOpPEHHUE, ayJUpOBaHUE)
MHOS3BIYHOTO OOLICHMUS;
. yMeTb cobuparb, 00pabaThIBaTh W HHTEPIPETUPOBATH C HCIOIB30BAHUEM COBPEMEHHBIX

HH(bOpMaI_[I/IOHHBIX TEXHOJIOTHI JaHHBIC HAa MHOCTPAHHOM S3BIKEC, HCO6XOI[I/IMBIG JJIA (bOpMI/IpOBaHI/IH
Cy)Kl[eHI/Iﬁ 110 COOTBCTCTBYIOIIUM COHUAJIBHBIM, HAYYHBIM U 3TUYCCKUM Hp06HeMaM;

. OBJI4/IETh HABBIKAMU IyOJIMYHON PeUy U apryMEHTALUU JUIsl BEICHUS JUCKYCCHUH;

. Hay4YHUThCSl AHAJIM3UPOBATh TEKCThl COLMAIBHO 3HAYMMOIO COJEp)KAHMs, AHHOTUPOBATb M
pedepupoBaTh HayUHYIO JIUTEPATYPY;

. HAay4YHUTbCSl CTPOMTb CBOE€ pPEYEBOE M HEPEYEeBOE IIOBEJIECHHE B COOTBETCTBUU C
COLMOKYJIbTYPHOU criell()UKOI CTpaHbl H3y4aeMOro s3bIKa;

. OBJIAJICTh HABBIKAMHU IHCBMEHHOTO U YCTHOTO IIEpPEeBOAA TEKCTOB OOIIEKYJIbTYpHOU
HaIIPaBJIEHHOCTH.

Pa3BuBaromas nenb o0yyeHHUs! IpeanoiaraeT Takylo OpraHu3alrio OOydyeHUsI HHOCTPAHHOMY SI3BIKY,
KOIJla YUYUTBIBAIOTCS MHTEPEChl, WHIMBH]yaJbHO-INYHOCTHbIE OCOOEHHOCTH U MOTPEeOHOCTH
0o0y4aeMoro, KOrja CTYIEHT BBICTYHNAeT KaK IIOJIHOMPABHBIN YYacTHHK TIpolrecca oOydeHus,
IIOCTPOGHHOT'O Ha MPUHIMUIAX CO3HATEJIbHOI'O MApTHEPCTBA W B3aUMOJCHCTBHS C JAPYrMMHU
CTYACHTaAMH1 U C NPCIoJaBaTCIICM. 9t0 BCACT K MHTCIUICKTYAJIbHOMY Pa3BUTHUIO JIMYHOCTH CTYACHTA,
OBJIQ/ICHUI0 UM ONpEJENCHHBIMU KOTHUTHBHBIMM IpPUEMaMM JJIsl OCYIIECTBJIEHHUS I103HABaTEIbHOMN
KOMMYHHKaTHBHOﬁ ACATCIIbHOCTH, @OpMHpOBaHI/IIO COIIMAJIbHO-JIMYHOCTHBIX KOMHGTCHHHﬁ,
Pa3BUTHIO CaMOCTOSITEJIBHOCTH CTYAEHTA, €r0 TBOPYECKOM aKTHBHOCTH, OPraHM30BAHHOCTH, JIMUYHOU
OTBETCTBEHHOCTH 3a pPe3yJlbTaT OOy4eHMs, YMEHHIO paboTaTh B KOMaHJe. BocnurarenbHOW LEIbIO
npu OOy4eHHH MHOCTPAaHHOMY S3BIKY sBIsieTCsl (OPMHUpPOBaHME Yy CTyAEHTa MHUPOBO33PEHHUA,
MIPENIOJIAaraolero yBaXUTEIbHOE OTHOLIEHHE K JYXOBHBIM IIEHHOCTSIM CBOEH CTpaHbl U
OO0IIEKYJIbTYPHBIM OPUEHTHPAM.

1.2. IlepeyeHb NJIAHUPYEMBIX Pe3yJIbTATOB 00y4YeHHUsI N0 JUCHHMIIJIMHE, COOTHECEHHBIX C
HHIMKATOPAMHU J0CTHKEHUs KOMIIeTeHIN

Komnerenmus WNHaukaTopel KOMIIETEHITUI Pe3ynbTarsl 00yuenus
(KoJl 1 HAMEHOBaHUE) (K0Jl 1 HAMEHOBAHUE)
YK-4 YK-4.3 3HaTh:
Criocoben  ocymecTBiATh | Mcnonb3yer - 3HaTb KYyJAbTYpPY M TPaaAULUHU
JIEJIOBYI0 KOMMYHHKAIHIO | WH(OPMAIIHOHHO- CTpaH  W3y4aeMoro  s3bIKa,
B YCTHOM M NHCbMEHHOW | KOMMYHHUKAI[MOHHBIE OCHOBHBIE TpaBWiia (POHETHKH,

bopmax Ha | TEXHOJIOTUH TIpH  IIOMCKE rpaMMaTHKHA, HOPMBL pEYEBOIO

TOCYIapCTBEHHOM  f3BbIKE | HEOOXOoAMMON WH(MOpMAIIUN ATUKETA;

Poccniickoit denepanyu u | B npouecce peleHus - nOpaBuia CTUJIMCTUYECKH,

WHOCTPaHHOM(BIX ) CTaHJapTHBIX IrPaMOTHOTO HCIIO0Ib30BaHUS

A3bIKe(ax) KOMMYHUKATHBHBIX  3a1a4 PYCCKOIO ¥ HHOCTPaHHOI'O
JUTSt JIOCTH>KEHUS SI3bIKa B PA3JIMUHBIX CUTYaLUsIX
npodeccnoHalbHBIX — LIeJe JIEJIOBOTO M TOBCEAHEBHOTO
Ha TOCYJIapCTBEHHOM U o01eHus, B YCTHOM
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WHOCTPAHHOM (-bIX) sI3BIKaX
YmerTs:

chepe

KOMMYHUKAIIUU. -

HCIIOJIB30BAaTh 3HAHHUE PYCCKOI'O
U HHOCTPAHHOI'0 A3BIKOB B

npodeccuOHAIBLHON
JESATEIIbHOCTH, MEXKYJIbTYPHOU
KOMMYHHKAIUH u

MEKJINYHOCTHOM OOIICHUU;
BOCIIPUHUMATh Ha CIyX U

IIOHUMATh OCHOBHOC
CoJiepKaHHe HECJIOKHBIX
npogeccuoHaTBHO-

OPHUCHTHUPOBAHHBIX TCKCTOB,
JACTAJIbHO ITIOHHMMATb TCKCTHI,

Heo0X0InMBIE TUTS
UCIIONIb30BaHUs B Oynymei
podecCHOHAIbHOM
JIESITEIILHOCTH,

HA4YNHATD,

BECTH/TIOIICPIKUBATH u

3aKaH4YMBATh JHAJIOT-PaccIpoc,
AJIOT-OOMEH  MHEHUSIMH U
JTaJor-

WHTEPBbIO/coOeceIoBaHre TIPH
npueMe Ha padoTy, coOionas
HOPMBI PEYEBOT0 3TUKETA, MPH

HE00X0IUMOCTHU UCIIOJIb3YS
cTpareruu BOCCTAHOBJICHUS
coos B nporecce

KOMMYHHUKaIMu  (mepecrpoc,
nepedpazupoBaHue u ap.);
Jienath COOOIIeHHs] B 00NIacTH
MpOoPECCHOHAIBHOW  TEMaTHUKHU
U BBICTpanBaTh MOHOJIOT;

Bnaners:
HABBIKAMU HCIOJIB30BaHUS PYCCKOTO U
HHOCTpAaHHOI'0O A3bIKa B YCTHOﬁ n
nuckMeHHOW — gopme B cdepe
MpoeCCUOHAIBHOW KOMMYHUKAIUHU, B

MCKIIMYHOCTHOTO u

MEXKYJIbTYPHOTO B3aUMOJECHCTBUS.

1.3. MecTo iucuMIuInHbI B CTPYKTYpe 00pa3oBaTe/IbHOM Np

OrpamMMBblI

Jucuumnuza (Mooyns) «AHOCTpaHHBIN SI3BIK B IPO(ECCHOHAIbHONU cepe» OTHOCUTCS K YacTH,
(bopmMHUpyeMoii yuacTHUKaMU 00pa30BaTeNbHBIX OTHOIIEHUH 0J0Ka AUCIUIUIUH Y4eOHOTO MJIaHa.

Jl1st ocBOEHUS TUCIUIUIMHBI HEOOXOUMBbI 3HAHUSI, YMEHUS U
NPEeJyCMOTPEH HOPMATHUBHBIMU TpPeOOBAaHUAMM K CHaye €JUHOIO
WHOCTPAHHOMY SI3BIKY.

B pe3symnbraTte OCBOEHHUS UCHMIUIMHBI (HOPMUpPYIOTCS

HaBbIKU B TOM 00beMe, KOTOPbIi
rOCyJapCTBEHHOIO HK3aMe€Ha I10

3HAHUS, YMCHHA W HAaBbIKH,

HEOoOXOIMMBIE NIl PacIIUPEHHs] Kpyro3opa CTYIEHTOB, NOBBIIIEHHUS] YPOBHS UX OOLIeH KyJIbTypbl U

O6p8.30BaHI/I$I, a TaKKC KYJIbTYPbI MBIIIIJICHU, O6H_ICHI/I$I u peuu.




2. CTpyKTYypa IMCHUIITHHBI

OO6mmas TpyI0E€MKOCTh TUCIUILUINHBI cocTaBisier 12 3.e., 432 akajgeMuyeckux daca (OB).

CTpyKTypa JUCHUIIMHBI 1JI5l 04HO-3204HOI (popMBbI 00yUeHU
O0beM IUCHUIUIMHBI B (OpME KOHTAaKTHOM paboThl 0OydYaroImUXCS C MeJarornyecKuMu
paboTHUKaMu ¥ (WIK) JHUIIAMH, TPUBIEKAEMBIMH K peaau3aluu 0O0pa3oBaTEIbHON MporpaMMbl Ha
MHBIX YCJIOBHSIX, IPU MPOBEICHUH YUEOHBIX 3aHATUH:

Cemectp | Tun yueOHBIX 3aHATHIA KonuuectBo
4acoB

3 [IpakTrueckue 3aHATH 24
4 [IpakTuueckue 3aHsATHS 24
5 [IpakTrueckue 3aHATHS 24
6 [TpakTuyeckue 3aHsATUS 24
6 Kontpounb 18

Bcero: 114

O6beM AuCHUILTUHBL (MOYJIs1) B pOpME CaMOCTOSITENIbHON paboThl 00YYAIOIIUXCS COCTABISET
84 akamemuueckux yaca(oB) B 3, 4, 5 cemecTpe u 66 4acoB B 6 cemecTpe.

3. Coep:xaHue U CUUTIMHBI

Ne [ HaumenoBanue pa3aena
AUCHHILIMHBI

Conep:xanue

Paznen 1: HHocTpaHHBbIH
SI3bIK  (AHTJMHCKUI) IS
npodeccHoHAJBHBIX HeJIeH

English for business communication

1 Careers

Talk about your career plan; telephoning: making contact;
case-study: choosing a successful candidate for a job;
writing a formal email

2 | Selling

Talk about shopping habits; negotiations: making sales,
reaching agreement; modals: revision;

3 | Companies

Talk describing companies; presenting your company;
writing: proposal; present tenses: revision;

4 | Great ideas

Discussing great ideas; verb and noun collocations; the
language of meetings; writing: a report

5 | Stress

Discussing stressful situations; past tenses: revision;
coping with stress at work; participating in discussions and
debate; writing: report

6 | Entertaining

Discussing corporate entertaining; multiword verbs; eating
and drinking vocabulary; socializing: greeting and small
talk; organizing a conference

7 | Marketing Talk about the marketing mix and marketing campaign;
devising a plan to improve sales; word partnerships;
questions: all types

8 | Planning Discussing planning; making plans; future tenses: revision;

time clauses; dealing with numbers
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9 | Managing people Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing:
report

10 [ Conflict Discussing different types of conflict in the workplace and
how to deal with them; word building; conditionals:
revision

11 | New business Discussing start-ups; economic terms; time clauses

12 | Products Discussing products; comparison; passives; presenting a
product; SWOT-analysis

Pasnen 2: HWuocrpannsri | English for HR students
s13bIK (aHrJmiickuii) B HR

1 | Human Resource | OcHoBHBIE TOHATHS B cpepe yIpaBiieHUs IEPCOHAIOM.
Management. I'pammamuxa: Present Simple

2 | Human capital. The 4 Ps of | Yenoeueckuii kanuran (4emoBeyeckue pecypcsl). OcHoBa
HR. HR — 4 6a3oBsie coctapnsomue («4 I1»).

I'pammamuxa: Present Continuous

3 | Major trends and | ['1aBHbIe TeHIEHIIMK U BBI3OBBI B YII.
challenges in HR I'pammamuxa: Present Perfect

4 | Organizational Structure Crpykrypa opranu3anuu. [Iporiecc Haiima U ero JTarbl.
I'pammamuxa: Past Simple

5 | Recruitment [Touck u moabop nepconana. [Iponecc Haiima.
I'pammamuxa: Past Continuous

6 | Pay and Benefits Orutata Tpyaa. Buabl koMeHcanuu.

I'pammamuxa: Past Perfect

7 | Issues in the Workplace. KondumkTe! 1 pobiieMsl Ha pabodeM MecTe.
I'pammamuxa: Future Simple

8 | Conflicts. Layoffs [TpoGnembl Ha paboyeM MECTE U CIIOCOOBI MX Pa3peIeHHs.
I'pammamuxa: Future Continuous

9 | Employee turnover. TexydecTb KagpoB.

I'pammamuxa: Future Perfect

10 | Employee retention | Ctparerun yaepkaHus COTPYJHHKOB.
strategies. Ipammamuxa: Types of questions

11 | Management Styles. | Ctunm ynipaBneHust nepcoranoM. MoTuBanus
Motivation I'pammamurxa: Modal verbs

12 | Telephoning: making and | TeredoHnHble meperoBopsl: Kak OTBETHUTh Ha 3BOHOK,
taking calls, taking and | mepenarb/ocTaBUTH COOOIICHUE.
leaving messages. I'pammamuxa: Passive (Simple tenses)

13 | Telephoning: checking, | TenedonHble TeperoBopel: Kak MOJXYYUTH/yTOUYHHUTH
clarifying, booking, active | cBenenwus, caenars/OTMEHUTH OPOHB B OTEJIE U T.II.
listening. I'pammamuxa: Passive (Continuous and Perfect forms)

14 | Telephoning: arranging and | TenedoHHbIe MEepPeroBOphl: Kak JIOTOBOPUTHCS O BCTpEUE,
rearranging a meeting, | BeIpazute xanoody.
making complaints. I'pammamuxa: Passive vs Active (All tenses, the infinitive,

gerund, modals etc)

15 | Emails: official, [ [lentoBas  mepemucka 1O  DJIEKTPOHHOM  TOYTE:
semiofficial, internal, and | opunmansusie, noayodunHaibHBIE, BHYTPCHHHE U Jp.
commercial. COOOIIIEHUST; PacChLIKA.

I'pammamuxa: Conditional 1
16 | Emails: formal vs informal | JlenoBas mepenucka 1Mo 3JI€KTPOHHON MOYTE: JIMYHBIE VS

oQuIabHBIE.
I'pammamuxa: Conditional 2
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17 | Emails: Customer issues, | JleioBas mepenucka Mo AJIEKTPOHHOW MOYTE: OOIICHUE C
arranging a visit/meeting. KIIMEHTaMH, OpraHU3aIus BU3UTA/COOpaHMs/BCTPEYH H T.II.
I'pammamuxa: Mixed Conditional
18 | Meetings and negotiations | JlenoBble neperoBopbl, COOpaHHs U BCTPEYH: OpraHU3aLus,
ITUKET, PETJIAMEHT.
I'pammamuxa: Relative clauses
19 | Making Presentations [MpaBuna PPT npe3enTanuu. Onucanue rpaguKoB.
I'pammamuxa: Relative clauses
Paznen 3: HHocTpaHHBIH
si3bIK (aHrJamicknii) B HR
20 | HR Strategy and Planning | Crparerus xommanuu wu crparerus YII. OcHOBHBIE
CTpaTernvyecKue MpeuMyIecTBa KOMIaHUH.
I'pammamuxa: Countable and uncountable nouns

21 | Workforce planning: | Ctparernueckoe IiaHUpPOBaHHE KaJpPOB: KOJHMYECTBCHHBIC
quantitative and | u pyHKIIMOHATBHBIC (IPOU3BOICTBECHHBIC) METO/IBI.
operational methods. I'pammamuxa: The infinitive

22 | Hiring: internal and | [Toxbop nepconana. BHeniHue U BHYTpEHHUE HCTOYHHUKH.
external. Contingent | Korutunrentaas paboras cuwia. OObsBICHHE O BaKaHCHHU.
workforce. Job ads. Career | SIlpmapku BakaHcwii. Ilouck ¥ Ha€Mm COTPYJHHKOB Ha
fairs. Executive search. PYKOBOSIINE JOKHOCTH.

I'pammamuxa: Perfect Infinitive

23 | Building an  Employer | Co3nanue OpeHna u peryTanuu KOMIIaHUH-paboToaaTes.
Brand I'pammamuxa: Gerund

24 | Candidate Selection. | Ot6op kaHmuaaroB. Pucku. AHanu3 BakaHCHUH C TOYKH
Recruiting  risks.  Job- | 3spenust ¢yHkMii W 3amay. ApPXUTEKTypa BaKaHCHUH.
position-employee. Job | I'pammamuxa: Gerund
Architecture. Content and
Purpose of Job Analysis.

25 | Training courses: fields of | Tpenunru: noaxonael, MIaHupoBaHue, chepbl IPUMEHEHNS,
application, approaches, | paspabotka u nposenenue. PopmanbHoe 1 HehopMaTbHOE
methods, planning and | o6ydenue nepconana.
development of a course. | I paumamuxa: Determiners
Formal vs informal learning

26 | Performance management. | OneHka pe3yJbTaTUBHOCTH M 3(@eKTUBHOCTH Tpyaa.
BARS. Performance | Cxema oOleHKH TOTEHIHaNTa COTpynHUKa. KapbepHbie
potential  grid.  Career | BO3MOKHOCTH, TPAa€KTOPHS U POCT.
paths/ladders Ipammamuxa: Articles

27 | Work-life balance. | Pabouee Bpems, rpadguk padOTHI, peXXUM TpyAa M OTABIXA.
Company structure and [ CtpykTypa KOMODaHMM W  OpraHW3amus  paboyero
office space IPOCTPaHCTBA.

I'pammamuxa: Articles

28 | Working hours. Flexible | Ynanennas pabora, pabora ¢ ruOkuM rpadukoM H T.1.
working structures. | I pammamuxa: Linking words
Teleworking. Spaces and
structures. Non-territorial
workplace.

29 | Social Media in HR. Web | Couunanbhbie cetu u ux poib B YII. IToxxoas! k aHanuzy
2.0. Social network analysis. | maHHBIX W3 collCeTell M MPUMEHEHHE ero Pe3yJbTaToB B
Ways of SM usage. KaJIpOBOM MOJTUTHKE.

I'pammamuxa: Phrasal verbs
30 [ HR-IT. Expert systems and | Undopmanmionnsie cucteMbl W pemenus jans YL
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user  systems. Human | Tenaenuuu B pazsutuu copra ans YII.
Capital Management | 7 pammamuxa: Phrasal verbs
Software: modern trends.

4. O0pa3zoBaTe/ibHbIE TEXHOJIOTHHI

Ne Buabl  y4yeOHBIX
HaumenoBaHue pasjaesa . Oobpa3oBaTe/ibHbIE TEXHOJIOTUH

n/n 3aHATHH

1 ]2 3 4

1. |Pa3men 1: HesioBoii ([ IpakTnueckue Pa3BuTre HaBBIKOB uTeHHUS (IIOMCKOBOTIO,
HHOCTPAaHHBIH SI3BIK | 3aHATUS M3YyYarollero,  aHaJIUTUYECKOro),  YCTHOM
(yactb 1) (Inanormuyeckod W MOHOJIOTHYECKOW) U

MHUCBbMEHHOW  pPEeYd IMOJ  PYKOBOJICTBOM
MpenoiaBaresisi, HUCHOJIb30BAaHUE ayauo- U
BHUJIEOMATEPHUATIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHUH.

Pa3BepHytast Oecena ¢ o0CyKIeHUEM JTOKIa1a

CamocrostenbHas |KoHcynbTHpOBaHHE W TPOBEpKAa JOMALIHUX

paborta 3aJaHuN

2. |Pasmen 2: WUnoctpauublii|[IpakTnueckue Pa3BuTvie HaBBIKOB uTEHHUsS (IIOMCKOBOIO,
SI3bIK  (AHTJIMHCKUIA) J1J181 |3aHATUSA U3Y4alollero,  aHaJIMTUYECKOI0),  yCTHOM
npogdeccuoHaIbHBIX (Inamornuecko W MOHOJIOTHYECKOW) |
neJiei INUCbMEHHOW  peYd 1O0J  PYKOBOJCTBOM
IpenojaBaTessi, HWCIOJIb30BAHUE ayAHO- U
BUJICOMATEPHAJIOB, KOMITbIOTEPHBIX

TEXHOJIOTUH.

Pa3BepHytast Gecena ¢ oOCyKIeHHEM TOKIIa1a

CaMocTrosTenbHas KOHCYJIBTHpOBaHI/IC U TIPpOBEpKa AOMAIIHUX

pabora 3aIaHuI
3. |Pa3men 3: Hmuocrpannsiii|llpakTuueckue PasBuTHe HaBBIKOB uTeHHS (IIOMCKOBOTO,
si3bIK (aHTJMickuil) B HR |3ansTus M3YyYarolero, AaHaJIUTUYECKOro),  YCTHOM

(mnanmormdyeckod W MOHOJOTHMYECKOW) U
MUCBMEHHOW  pedd TOJ  PYKOBOJCTBOM
mpernojaBaTensi, HWCIOJIb30BaHUE ayAHo- U
BHJIEOMaTEPHAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTHM.

PaszBepnytas Oecena c o0CyXIeHHEM T0KIIaaa

CamocrosrenbHas |KoHCynbTHpOBaHWE M TIPOBEpKa JTOMANTHHX
pabota 3aJaHuI

B nmepuon BpeMEHHOrO MPHOCTAHOBIEHUS TOCEIICHHS] OOYYArONIMMHCS TOMEIICHUH |
tepputopuu PITY st opranusanum yueOHOTO mporiecca ¢ MPUMEHEHHEM JJIEKTPOHHOTO OOYYeHHS U
JTUCTAHIIMOHHBIX ~ O00pa30BaTEIbHBIX TEXHOJIOTUH MOTYT OBITh HCIOJB30BAHBI  CIEIYIOIIHE
o0pa3oBaTebHbIE TEXHOJIOTHH:

— BUJICO-JICKLIUH;

— OHJIAWH-JIEKIIUU B PEKUME PEATbHOTO BPEMEHU;
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— DJICKTPOHHbIE YUeOHUKH, yueOHbIe TOCOOUS, HayYHbIC U3/IaHUs B 3JICKTPOHHOM BHJIE M JIOCTYII
K MHBIM 3JIEKTPOHHBIM 00pa30BaTelIbHBIM pPecypcam;

— CHUCTEMBI JUJISl JJIEKTPOHHOI'O TECTUPOBAHUS;

— KOHCYJIBTALUU C UCIOJIb30BAaHUEM TE€IEKOMMYHUKALIMOHHBIX CPEZCTB.

5. OneHKa JIAHKUPYEMBIX Pe3yJIbTATOB 00y4YeHUs

5.1 CucreMa oleHUBAHUSA

®opMa KOHTPOJISE

Makc. KoJIu4ecTBO 0aJ1710B

3a4éT ¢ OLIEHKOW/PK3aMeH

3a oauy|Bcero
padorty
Texymuil KOHTPOJIb:
- OIIpoC 5 6amioB 30 6atoB
- y4acTHe B JUCKYCCUHU Ha CEMHHape 5 6amioB 10 6ammoB
- BBITIOJIHEHUE CAMOCTOSTENbHOM paboTel |10 6amios 10 6amioB
- KOHTpOJIbHas paboTa 10 6ammoB 10 6ammoB
[TpomesxyTouHas arTecTanus 40 6anoB
BamuTa MpoekTa \  BBICTYIUICHHE C
Mpe3eHTalnen
HToro 3a cemectp 100 6annoB

[Tonmy4yeHHBI COBOKYITHBIN PE3YJIBTAT KOHBEPTUPYETCS B TPAAULMOHHYIO KAy OLIEHOK U B
mKaty oueHok EBporneiickoil cucreMsl neperoca u HakorieHus kpeautos (European Credit Transfer
System; nanee — ECTS) B COOTBETCTBUU ¢ TaOJIUIICH:

Ixana
100-6annpHast mkana | TpagunuoHHas mkana ECTS
95 -100 A
83 o4 OTJINYHO B
68 — 82 XOpOIIIO 3a4TEHO C
56 — 67 D
t0 55 YIOBJIETBOPUTEIHLHO E
20-49 FX
0_19 HEYIOBJIETBOPUTEIHHO HE 3a4TEHO =

5.2 Kputepuu BbICTABJIEHHS OLEeHKH 10 JMCHUIIMHE

HpOMe)l(yTOqHOﬁ aTTeCTalluu.

Bamabl/ | Ouenka mo KpuTepun oneHkH pe3yJbTaToB 00y4eHHs 110 JUCHUTIIHHE

IIkajga | AMCHHUILINHE

ECTS

100-83/ OTJINYHO/ BricTaBisercsa oOy4aromeMycs, eClii OH IIIyOOKO U IIPOYHO YCBOMI TEOPETUUECKUH U
AB 3aUTEHO IpaKTHYECKUI MaTepuall, MOKET IIPOJEMOHCTPHPOBATE 3TO Ha 3aHATUAX M B XOJ€E

OO0y4aronuiicss UCYSPITBIBAIONIE U JIOTHYECKU CTPONHO U3Iaraet ydeOHbI MaTepHa,
yMeeT YBS3bIBaTh TCOPHIO C PAKTUKOM, CIIPABIIICTCS C PEIICHUEM 33144
poQeCCHOHANBHON HATIPABICHHOCTH BRICOKOTO YPOBHS CIOKHOCTH, IPABUIIEHO
000CHOBBIBACT IIPUHSATHIE PEIICHUS.
CBOOOTHO OPHEHTUPYETCS B yUeOHOH M MPOQPeCcCHOHANBHON JINTEpaType.
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Banapl/ OueHka nmo Kputepuu oueHku pe3yjbTaToB 00y4eHUsl 10 JUCUUIJIMHE

Ixana | AucOMIINHE
ECTS

O1eHKa M0 AUCIMIUIMHE BBICTABILIFOTCS 00yJaronieMycs ¢ y4éTOM pe3yIbTaToB

TEKyLIEW U IPOMEXYTOUHOM aTTECTALIMHU.

KomnereHuuny, 3aKperui€HHbIe 32 TUCHUIITMHON, C(h)OPMUPOBAHBI Ha YPOBHE —

«BBICOKHI».

82-68/ XOpOI_HO/ BricTaBnsiercs oby4daromemMycsi, €Clii OH 3HAET TEOPETUYECKUI U TPAKTUIECKUI

MaTepHal, IPaMOTHO U 110 CYIECTBY M3JIaraeT ero Ha 3aHATUSIX U B XOJ€

MPOMEKYTOUHON aTTECTALlUH, HE IOMyCKasl CyIIECTBEHHBIX HETOUHOCTEH.

OO6yuaronuiics IpaBUIBHO MPUMEHSET TEOPETUUECKUE TTOJI0KEHUS IPH PELICHUN

MPaKTHYECKUX 3a/1a4 Npo(hecCHOHATBLHOM HANPaBISHHOCTH Pa3HOTO YPOBHS

CJIO’KHOCTH, BJIaZI€ET HEOOXOAMMBIMHE IJISl 3TOTO HaBBIKAMU M PHUEMaMH.

JlocTaTo4HO XOPOIIO OPUEHTHPYETCS B YI€OHOI U IPOo(eCcCHOHANBEHON JIUTEPaTypeE.

O1eHKa M0 AUCIMIUIMHE BBICTABILIFOTCS 00yJaronieMycs ¢ y4éTOM pe3yIbTaToB

TEKyLIeW U IPOMEXYTOUHOM aTTECTALIMH.

KomnereHnny, 3aKperuiéHHbIE 32 JUCHUILIHHOMN, COPMUPOBAHBI HA YPOBHE —

«XOPOILINIY.

67-50/ YIIOBJICTBO- BericTaBnsercst oOydaromeMycs, €M OH 3HaeT Ha 0a30BOM yPOBHE TEOPETHUECKUI 1

D,E PHTEIBHO / MPaKTHIECKUH MaTepual, I0MyCKaeT OTAEbHbIE OLIMOKH ITPU €r0 M3JI0KEHHH Ha
3aHATHUAX U B X0JI€ IPOMEKYTOUHOM aTTeCTallHu.

3a4TCHO OO0y4aronuiicss UCTIBITHIBAET ONpeeIEHHbIE 3aTPYAHEHUS B IPUMEHEHUN

TEOPETHYECKUX MOJIOKEHUH MPH PEIICHUH MTPAKTHYECKHUX 3a7a4 MPpoQecCHOHaIbHON

HaIpaBJIEHHOCTH CTaHIApPTHOTO YPOBHS CIIOKHOCTH, BIaJIeeT HEOOXOUMBIMH IS

3TOr0 0a30BBIMH HaBbIKAMHU M IPUEMaMH.

JleMOHCTpHpPYET AOCTATOUHBIN YPOBEHb 3HAHUS YIEOHOM IUTEPATYPHI 10 AUCIIUIUINHE.

O1eHKa M0 AUCIMIUIMHE BBICTABILIFOTCS 00yJaronieMycs ¢ y4éTOM pe3yIbTaToB

TEKyIEeH ¥ IPOMEXYTOYHOHN aTTECTALIH.

KommereHnny, 3aKperuiéHHbIE 32 JUCHUIIHHOMN, COOPMUPOBAHBI HA YPOBHE —

«IOCTAaTOYHBINY.

49-0/ HEYJIOBJICT- BericraBnsercst oOyuaromeMycs, €cii OH He 3HAaeT Ha 6a30BOM ypOBHE TEOPETHUECKHN

U TIPaKTHYECKUI MaTepuall, TOMycKaeT ITpyOble OMNOKH MPH ero U3JI0KEeHUH Ha

3aHATHUAX U B X0JI€ IPOMEKYTOUHOM aTTeCTallHuu.

OO0y4arouuiicss UCTIBITHIBAET CEphE3HBIE 3aTPYTHEHUS B IPUMEHEHUH TEOPETUIECKHUX

MOJIOXKEHUH TP PEeIIeHNH MPAKTUIECKUX 3a/1a4 IpoQecCHOHANbHON HAPaBIEHHOCTH

CTaHJApTHOTO YPOBHS CJIOXHOCTH, HE BIaJIeeT HEOOXOIUMBIMH JUI ATOTO HaBBIKAMH U

IpUEMAMH.

JleMoHCTpHpYeT (parMeHTapHbIe 3HAHUS y4eOHOI IUTepaTypsl M0 TUCIUIIIIMHE.

O1eHKa 10 AUCIMIUINHE BBICTABISAIOTCS 00ydaromeMycs ¢ y4éTOM pe3yIbTaToB

TEKyIEH U IPOMEXYTOUYHOHN aTTeCTALIH.

KomnereHnuun Ha ypoBHE «JOCTAaTOUHBINY, 3aKPEIUIEHHBIE 34 JUCLUIUIMHON, HE

c(OPMHUPOBAHEL.

C 3a4TEHO

FEX BOpUTEIHHO/
HE 3a4TEHO

5.3 OueHouyHble cpeacTBa (MaTepuHaabl) IJsl TeKyWero KOHTPOJS YycCleBaeMOCTH,
NPOMEKYTOYHOM aTTecTAMU 00y4al0IMXCS M0 JMCHMILJIMHE

Texymuii 1 IpOMEKYTOUHBIM KOHTPOJIb YPOBHS 3HaHUMN CTYJIEHTOB BKJIIOYaeT: 1) peryispHbie
YCTHBIE ONPOCHI, ITOKa3bIBAIOIIUE MOHMMAHKUE CIELMAIBHOIO TEKCTa, YMEHHE pacCy’kKJaThb B paMKax
M3y4aeMoi TeMbl; 2) BBINOJIHEHNE IOMAIIHUX 33aJaHuil; 3) BBINOJIHEHUE CTYACHTaMU TPEHUPOBOYHBIX
YIPaXHEHUH 110 JIEKCUKE, TpaMMaTHKE M CHHTAaKCUCYy CaMOCTOSITEIBHO M IOJ KOHTPOJIEM
npenojanaTens; 4) yCTHbIE TOKJIaAbl U MUCbMEHHBIE aHHOTAIIUU CTaTeH.

KOHTpob MOATOTOBKM 110 MHOCTPAHHOMY SI3bIKY OCYILECTBIISIETCSI B MMCBMEHHON U B YCTHOM
¢dbopme, mpoBepseTcs KayecTBO KOMIETEHIIMH M HMX COOTBETCTBHE YPOBHIO MOJTIOTOBKH CTY/EHTA.
@DopMbI KOHTPOJISE BOCTIPOU3BOISAT CUTYAIIMM YTEHUS, ayIMPOBAaHUs, YCTHOW peud U MuchMa, Hanboee
TUTMUYHBIE JJIS1 Pa3HBIX BUJIOB OBITOBOTO, OPHUIIMATIBEHO-EJI0BOT0 U MPOPECCUOHAIBHOIO OOIIEHHUS.

Texkymuii KOHTPOJb 3HAHUH CTYAEHTOB IPOBOAMUTCS MOATalmHO (KaK II0CJIE€ OCBOCHHUS
OTJENBbHON TEMbI, TaK M IOCJIE MPOXOXKIEHHUS BCErO0 MOJYJS) U MPEACTaBiIIeT cCOOOW OTYETHOCTh
CTY/ICHTOB 32 CJICAYIOIINE BUBI paboT:
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® KOHTpOJIbHBIE (TMCHMEHHBIE) pabOTHI CTYIEHTOB B ayAUTOpHOE BpeMs (1o Hambolee
BaXHBIM TEMaM I'paMMAaTHKH, JIEKCUKH);

® TECTUPOBaHHE (IMCHBMEHHBIE U AIEKTPOHHBIE JEKCUKO-TPAMMaTHUYECKUE ITPOBEPOUHBIE
3aJaHus HeOOIBIIOro 00beMa 110 MPOHUICHHBIM aCIEKTaM IPOrpaMMBl);

® KOHTPOJIbHBIE arTecTanuu (YCTHBIM ompoc / cobecemoBaHue / KOJIOKBHYM) 10
MPOMICHHOMY MaTepuany U3 ydeOHOH, TpodecCHOHATbHOH W CIPaBOYHOM
JUTEPATYpPhl, IEPUOIUUECKUX U3TAHUIM;

® UHJUBUJyalbHas BHEAYJUTOpPHAs CaMOCTOSATEIbHAs paboTa CTyIEHTOB (IO acleKTam
rpaMMaTUKH, TEMAaTUYECKOM JIEKCHKH; HAlMMCAaHUE aHHOTAIIM, 3¢cce U AP. MUCbMEHHBIX
pabor);

® YCTHOE pacCykKJeHHE Ha OCHOBE IMPOYUTAHHBIX TEKCTOB U JIPYTHMX MaTepUasoB (BHIEO,
aynuo) U3 yuyeOHOH, mpodecCHoHaNbHOM M CIPaBOYHON JUTEpPATyphl, MEPUOTUIECKIX
W30aHUM;

® [OATOTOBKAa  MPE3CHTALUN/IOKIAN0B  HAa  MpodecCHOHATbHO-OPHUEHTUPOBAHHbIE
TEMaTHKU;

® ayIMpPOBaHHE TEKCTOB TNPO(ECCHOHATIHHO-IEIOBOW HAIMPABICHHOCTH (IUaJIOTOB,
MHTEPBbIO, JIEKIIUHN);

e arTecTallisi IO HWTOraM HPAKTUYECKUX 3aHATUN (IOCELIaeMOCTh, MOJATrOTOBKA K
3aHATHUSAM U T.1.).

HtoroBast mucbMeHHasi paboTa 1O BCEM acHEKTaM JIEKCUKM W IpaMMaTHKU MPaKTUYECKOTO
Kypca IPOBOJUTCS B KOHLE CEMECTPA U MMEET LIEIbI0 OIPEIEICHUE CTENIEHW M KayecTBa YCBOCHHUS
CTYJCHTaMH KOHIICTITYaJTbHOTO COJICPIKaHMsI 0011e00pa30BaTeILHOTO MOTYJIS / MOJTyJICH.

B mporecce Tekymero U npoMeKyTOYHOr0 KOHTPOJIS IO BCEM BBIIIECIIEPEUNUCICHHBIM BHIaM
paboT mpoBepsieTcs KauecTBO CPOPMHUPOBAHHBIX SI3BIKOBBIX HABBIKOB M YMEHHH M MX COOTBETCTBHE
TpeOOBAHUSAM YPOBHS BIIQJICHUS HWHOCTPAaHHBIM SI3bIKOM, HE HMXKE A2, T.e. HaJU4ue S3bIKOBOH MU
KOMMYHHMKAaTUBHOM KOMIETEHLIMH, JTOCTAaTOYHOM JUIs JaibHEWIeld y4eOHOM NesTeNIbHOCTH, a TaKKe
U1 OCYILLECTBIICHHS A3BIKOBBIX KOHTAKTOB Ha NMPO()eCCHOHAIIEHOM YPOBHE.

OI_IGHKa 3HAHUHI MMPOU3BOAUTCH 11O HUKCCIICAYIOIITUM KPUTCPHUAM.

Texywuii KoHmpoao

[Ipy oLleHMBaHMM YCTHOTO ONpOCa, YYacTUs B JAUCKYCCMHM U KOHTPOJIbHBIX padoT Ha
MIPAKTUYECKOM 3aHATUU YYUTBHIBAIOTCA:

- CTEIIEHb PACKPBITUS COAECPKAHUS MaTepuaa;

- CTEIICHb OBJIAJICHUS IIPOUICHHBIM JIEKCUKO-TPAMMATHYECKUM MaTepHaJIOM;

- U3JI0KEHHe MaTepuana (rpaMOTHOCTb pe4M, TOYHOCTh HCIIOJIb30BAHUS TEPMHUHOJOTUHU U
CUMBOJIMKH, JIOTUYECKAs I1OCIEN0BATEIBHOCTD U3JI0KEHU MaTEpPUAIIa;

- ¢(hOpMHUPOBAHHOCTH U YCTOWYUBOCTH UCIIOJIb3YEMBIX YMEHUH U HABBIKOB.

[Tpu onleHMBaHUM dCcce, AHHOTAIUH, TOKIIAI0B YIUTHIBACTCS:

- IIOJIHOTA BBINOJIHEHHOHN paboThI (33/1aHUE BBHIIIOJHEHO HE MOJIHOCTBIO W/WIIN JIOMYLIEHBI 1BE U
6oee omMUOKH UK TPU U O0JIee HETOYHOCTH);

- 000CHOBaHHOCTb COJEpXaHUSA U BBIBOJIOB pabOTHI (33JaHHME BBINOJHEHO MOJHOCTBIO, HO
000CHOBaHHUE COIEP)KaHUS M BHIBOJIOB HEJIOCTATOYHBI, HO PACCYKJICHHs BEPHBI);

- paboTa BBINOJIHEHA MOJIHOCTHIO, B PACCYKICHHAX M OOOCHOBAHMHM HET MPOOENOB WU
OLIMOOK, BO3MOKHA OZIHa HETOYHOCTb.

Ipomesicymounas ammecmayus (3auem ¢ OYeHKOU, IK3AMeH)

HpI/I OICHUBAHWU CTCIICHU BLIIIOJIHCHHUA 3aJaHUA NI OTBCTOB YYHUTHIBACTCA:
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- MaTepuaj He OCBOEH, 3HAHWE HOCHUT (PparMEeHTapHBIA XapakTep, HaJu4ue rpyObIX OmMOOK B
OTBETE;

- MaTepual OCBOEH YaCTUYHO, JIOMYIICHO He OoJiee ABYX-TPeX HEIOUETOB;

- MaTtepuajl OCBOCH TOYTH ITOJIHOCTHIO, JOMYIIEHO He 0oJjiee OJHOrO-IBYX HEI0YETOB, HO
oOyJaromuicst cMor Obl KX UCTIPABUTh CAMOCTOSTEIILHO;

- MaTepuaj OCBOEH IMOJHOCTHIO, 3a/1a4u Kypca BbinojiHeHbI Ha 100 %.

6. YueOHO-MeTOAMYEeCKOe U HH(pOpMAIHOHHOE 00ecnieyeHne T CIUHTILTHHBI
6.1 Cnucok HCTOYHUKOB M JIUTEPATYPhI

OcHoBHast TuTeparypa

1. Baranosa, T.II. AHrMICKMIl SI3BIK 711 CTY/IEHTOB CHELMAIBLHOCTU «l ocyaapcTBEHHOE U
MYHUIMIIAILHOE yIpaBieHue» : yuyeonoe nocodbue / T.I1. Baranosa. - Mocksa ; bepnun : Jlupekt-
Menma, 2015. - 52 c. : un. - bubmmorp. B kH. - ISBN 978-5-4475-4693-9 ; To xe [DieKTpOHHBII
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=278870.

2. Xamunosa JLLA., Kanamosa JI.A., Mumora W.}O., bannukosa H.B., I'amoukuna A.IO.
AHrnuickuii  sS3bIK  [DNeKTpoHHBIM pecypc] : ydeOd. mocoOue s CTyAEHTOB-OaKalaBpOB
obmieoOpaszoBar. kypc / M-Bo oOpa3oBanuss u Hayku Poc. @enepanum, Denep. roc. OmKETHOE
oOpa3oBar. yupexaeHue Bbicll. mpod. oOpazosanus "Poc. roc. rymanutapusiii yu-t" (PITY), Ucr.-
apx. uH-T, Kad. wmuoctp. s3. UAU [mox pen. JI. A. Xammmosoit]. M.: PITY, 2013. 122 c.
http://elib.lib.rsuh.ru/elib/000009307

JlononHUTENbHAS TUTEpATypa

1. Wpamenko, N.A. English for Public Administration. AHTTHIACKUN S3BIK I CEpPhI
roCy/IapCTBEHHOTO M MYHHIIMIAIBLHOTO yIpaBieHus : yuyebnoe mocodue / M. A. MBamenko. — 8-e
u31., crep. - Mocksa : ®JIMHTA, 2019. - 216 c. - ISBN 978-5-9765-0653-4. - TekcT : 2JIeKTPOHHBIH. -
URL:

2. Jlesuenko, B. B. AHTIUUCKMIM  S3BIK 111 M3YYaIOIIUX TOCYAApCTBEHHOE W
MYHUIUNATbHOE ynpaBieHue (A2-B2) : yueOHUK U MpakTHKYM JUIs akaJeMHuyeckoro OakaigaBpuata /
B. B. Jlepuenko, O. B. Memepsikosa, E. E. Jlonranésa. — Mocksa : UznatensctBo FOpaiit, 2019. —
424 c. — (bakanaBp. Akanemudeckuit kypc). — ISBN 978-5-534-06599-2. — TekcT : 2neKTpOHHBIH //
OBC IOpaiir [caiit]. — URL.: https://www.biblio-online.ru/bcode/434041

JIuteparypa U1 JOKJIa10B U pedepaToB

1. Elbow P. Writing With Power. Oxford University Press, 1998. 384 c.

2. Giltrow Janet. Academic Writing: How to Read and Write Scholarly Prose. New York,
1995. 329c.

3. Longman Dictionary of Contemporary English : The Compl. Guide to Written and
Spoken English. 3rd ed. Harlow (Essex): Longman, 1995. 1668 c.

4. Longman Language Activator: The World's First Production Dictionary / Ed. director

Della Summers. Harlow (Essex): Longman, 2008. 1530 c.

6.2 IlepeueHnb pecypcoB HHGOPMAIHOHHO-TEJIEKOMMYHUKANIMOHHOU ceTn «AHTEpHETY.
HanuonaneHas siekrponHas oudnuorexa (HObB) www.rusneb.ru
ELibrary.ru Hayunast anexktponnas 6ubiamoreka www.elibrary.ru
Onekrponnas oudianoreka Grebennikon.ru www.grebennikon.ru
Cambridge University Press
ProQuest Dissertation & Theses Global
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SAGE Journals

Taylor and Francis

JSTOR

Ba3nl JaHHBIX, I/IH(bOpMaLII/IOHHO-CHpaBOHHBIC U IIOUCKOBBIEC CUCTEMBI:
www.google.com
http://www.languages-study.com
http://www.longmannenglishinteractive.com
http://www.macmillanenglish.com
www.english.language.ru
www.macmillandictionary.com
www.iwanttospeakenglish.com.
http://www.free-english.com
http://www.comtutor.ru
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com
http://www.englishconnection.com
http://www.bellenglish.com
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com
http://www.english-at-home.com
http://www.englishpage.com

www.bbc.com

www.CNN.com

www.newsweek.com

www.NY Times.com
http://www.armintrost.de
https://www.humanresourcestoday.com/2019/
https://www.business.com
https://www.forbes.com
https://hrtrendinstitute.com/trends-in-hr/
https://www.shrm.org
https://www.thebalancecareers.com/

7. MaTepuajibHO-TeXHHYECKOe ofecredeHue JUCHUILINHBI

Jns  obecriedeHMs — JUCHMIUIMHBI — HCHOJB3YETCS  MaTepuajbHO-TEXHHUYecKas  0asa
00pa30BaTEeNbHOrO yUPEKICHUS: yuyeOHbIE ayAUTOPHUM, OCHAIIEHHBIE KOMIBIOTEPOM U IMPOEKTOPOM
JUIs IEMOHCTPALIUU Y4eOHBIX MaTepUaIOB.

COCTaB nporpaMMHOTO O6eCHe‘leHI/I${:
Windows

Microsoft Office

Adobe Master Collection
AutoCAD

Archicad

SPSS Statisctics

OC «AnwsT O6pazoBaHue»

Visual Studio

Adobe Creative Cloud

CoNOR~ LN E


https://www.thebalancecareers.com/
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8. ObdecneueHue 00pa3oBaTeIbLHOrO NMpoLecca AJsl UL ¢ OTPAHMYEHHBIMU BO3MOKHOCTAMHM
310POBbS M HHBAJIN/I0B

B xoze peamuzanuM JUCHUIUIMHBL HCHOJB3YIOTCSA CIEAYIOIIME JAONOJHUTEIbHBIE METOJIb
00y4eHHs, TEKYIIEr0 KOHTPOJS YCIIEBAEMOCTH M IMPOMEXKYTOUYHOH aTTecTaluu OOydJaromuxcs B
3aBUCUMOCTH OT UX MHIUBUIYalIbHBIX OCOOCHHOCTEMN:

® Uil CJEMBIX W CHA0OBUIAIIUX: JIEKIUH O(OPMIIAIOTCS B BHJIE AJIEKTPOHHOTO IOKYMEHTA,
JOCTYITHOIO C IOMOLIbI0 KOMIIBIOTEpA CO CIELUAIU3UPOBAHHBIM IPOrPAMMHBIM OOECIIEUEHUEM;
MUCHMEHHBIC 33/IaHUS BBIMOJHAIOTCS HAa KOMIBIOTEpE CO CHEHUAIM3UPOBAHHBIM IPOTPAMMHBIM
obecreyeHneM WIM MOTYT ObIThb 3aMEHEHbl YCTHBIM OTBETOM; OOECIEeYMBAETCS WHAMBHUIYalIbHOE
paBHOMepHOe ocBelieHue He MeHee 300 rOKC; Il BBIMOJHEHHUs 3aJaHus NpU HEOOXOAMMOCTU
IIPEJOCTABIIAETCS YBEIMYMBAIOLIEE YCTPOHWCTBO; BO3MOXKHO TAaK)XK€ HCIHOJIb30BAaHUE COOCTBEHHBIX
YBEIUYMBAIOUINX YCTPONCTB; MUCbMEHHBIC 3aJaHNs 0(OPMIIIOTCS YBETUYEHHBIM HIPU(PTOM; SK3aMeH
1 3a4€T MPOBOASATCA B YCTHOM (JOpME MIIM BBIIOJIHAIOTCS B MUCbMEHHOM (popMe Ha KOMIIbIOTEpE.

® Ui TIIYXUX M CIAOOCHBIIAIUX: JIEKUUU O(QOPMIISIIOTCS B BUAE 3JICKTPOHHOTO JOKYMEHTA,
00  MpeaocTaBisgeTCs  3BYKOYCWJIMBAIOLIAsl — ammapaTypa HMHAWBUAYAJIBHOTO  TOJB30BAHUS;
IIUCbMEHHBIE 3aJlaHUsl BBINOJHSIOTCS HAa KOMIIBIOTEpPE B MHUCBMEHHOM (opme; s3K3aMeH M 3a4yér
MIPOBOJIATCS B MUCBMEHHOM (hOpMe Ha KOMITBIOTEPE; BO3MOYKHO MIPOBEICHUE B (DOpME TECTHPOBAHHUS.

® /Ul JIMIl C HapyLICHUSMU OINOPHO-JBUTATEIBHOIO ammapara: JIEKIUU Oo(QOpMIISIIOTCS B BHJIE
JIEKTPOHHOIO JIOKyMEHTa, JOCTYIIHOTO C IIOMOIIbIO KOMIIbIOTEpa CO CIELUAIN3UPOBAHHBIM
IpPOrpaMMHBIM ~ O0€CIieYeHUEeM; THChMEHHBIC 33/IaHUSl  BBIOJHSIOTCS HAa KOMIBIOTEpE CO
CIELUAIU3UPOBAHHBIM NPOrPAaMMHBIM 00€CIIeueHHEeM; FK3aMeH U 3auéT MPOBOJATCS B YCTHOH (hopme
WM BBITIOJIHSIOTCS B MIMCBMEHHOM (popMe Ha KOMITBIOTEpE.

ITpu HEOOXOIUMOCTH MpelycMaTpUBAETCs YBEIMUYEHUE BPEMEHHU AJIs IIOATOTOBKU OTBETA.

[Iponienypa mpoBeAeHUsT MPOMEKYTOYHON arTecTanuu Ui OOyJaroluXcsl YCTaHABIMBAETCS C
y4€TOM UX MHAMBUIYAIbHBIX NCUXO(PU3NUYECKUX 0coOeHHOCTeH. [IpoMexyTouHas arrectanus MOXET
IIPOBOJIUTHCS B HECKOJIBKO ITAIOB.

IIpu mpoBeaeHuMH TpoOLEAYPHl OLEHUBAHUSA pPE3YJIbTaTOB OOy4YeHMs IpelycMaTpuBaeTCs
WCIIOJIb30BaHNE TEXHUYECKUX CPE/ICTB, HEOOXOJMUMBIX B CBS3H C MHAWBUIYAIBHBIMA OCOOCHHOCTSMHU
oOydJaroluxcsi. OTH CpeAcTBa MOTIYT OBITh IPEJOCTaBICHbl YHUBEPCUTETOM, WJIM MOTYT
HCIOJIb30BaThCsl COOCTBEHHBIE TEXHUYECKUE CPEJICTBA.

IIpoBenenue npoueaypsl OLEHUBAaHUS PE3YJAbTaTOB OOYyUYEHMs JOMYCKAeTCs C UCIOJIb30BaHHEM
TMCTaHIIMOHHBIX 00pa30BaTeIbHBIX TEXHOJIOTHHA.

ObecneunBaercsd AOCTYN K HH(MOPMAIMOHHBIM U OubnuorpaduyeckuM pecypcaMm B CETH
WuTepHer u1s kKaxaoro odydaromierocs B (popMax, aJalTUPOBAHHBIX K OTPAaHUYEHUSM HUX 3/10pOBbS U
BOCTIPUATHS HHPOPMALIUU:

e ISl CIENBIX MU CHA0OBUIAIIMX: B I€YAaTHOM ¢opMmMe yBEIWYEHHBIM LIPUPTOM, B (opme
3JIEKTPOHHOTO IOKYMEHTa, B (hopme ayauodaiina.

® JUUIsl TIIYXUX U CJIa0OCIBIIAIUX: B Ie4aTHOU ¢opme, B GopMe IEKTPOHHOTO JOKYMEHTA.

e 1151 00Y4JarOLIMXCsl C HapYIIEHUSIMU OIOPHO-ABUraTeIbHOIO anmapara: B edyaTHOH ¢opme, B
(opMe 3MEeKTPOHHOTO JJOKYMEHTa, B (hopme ayaunodaiina.

VY4yeOHble ayTUTOPUM A BCEX BHUJOB KOHTAKTHOM M CaMOCTOATENBbHOM pPabOThHI, HaydHas
OuOaMoTeKa W HHbIE IOMEIIeHUs Uig OOyYeHHs OCHAIlEHbl CHEeIUaJbHBIM 00O0pYJOBaHHEM U
y4eOHBIMU MECTaMU C TEXHUYECKHMHU CPEACTBAMHU O0YUEHUS:

® JIJIsl CIIETBIX U CIA0OBUAAIINX: YCTPOMCTBOM JJISI CKAHUPOBAHUS M YTEHHUS ¢ Kamepoil SARA
CE; nucruteem Bpaitis PAC Mate 20; npunaTtepom bpaiinsg EmBraille ViewPlus;

e Ui TIHYyXUX W CJHA0OCHBIIIAIIMX: aBTOMATU3UPOBAHHBIM pabO4YMM MECTOM JUIsl JIIOAeH ¢
HapyLIEHUEM CIIyXa U c1a00CTBIIIANINX; aKyCTUYECKUN YCHIINTEINb U KOJIOHKY;

o isi OOy4arolmMXCs C HapyLICHUSMU OINOPHO-IBUTATENLHOTO ammapaTa: MepeBUKHBIMHU,
peryaupyeMbiMu 3proHomuueckumu naptamu CH-1; KOoMObIOTEpHON TEXHUKOM €O CHELHATbHBIM
IIPOrpaMMHBIM 00ecTIeYeHUEM.
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9. Metoanueckue MaTepHuaJIbl

9.1 Inanbl ceMUHAPCKUX/ MPAKTHYECKHUX/ JIA0OPATOPHBIX 3aHATHIA

[TucemenHbIe pabOTHI SBISAIOTCSA Kak (GopMoi oOydeHus, Tak U (HOpMOW KOHTPOJIS 3HAHUH,
YMEHUH 1 HaBbIKOB oOyuatomuxcs. Llenu BeinoaHeHus pabor:

— CHCTEeMaTH3allysl, 3aKpeIICHUEe U YriyOJIeHue TEOPETUYECKUX 3HAHUI U YMEHUH MPUMEHSTh
UX JUISl peLICHHUs] KOHKPETHBIX MPAKTUYECKUX 3a/1a4;

— pa3BUTHE HaBBIKOB pPAa0OTHI C TEKCTOM (AaHHOTHpPOBaHWE, pedepupoBaHUE, JOTHKO-
CMBICIIOBOM M CPABHUTEIBHBIM aHAJIN3 TEKCTa, HAMCAHWE AHAIUTHUYECKOIO M apryMEHTHPOBAHHOIO
BHJIOB 3CCE);

— Ppa3BUTHE HABBIKOB CaMOCTOATEJILHOM Hay4yHOH palOoThl (IUIaHUPOBaHHE U IPOBEICHUE
UCCIIeIOBaHMsI, paboTa C HAay4YHOW W CIPABOYHOW JHMTEPATypOH, HHTEPIPETALUS MOTYYEHHBIX
Pe3yabTaTOB, UX MIPABUIIBHOE M3JI0KEHUE U OPOPMIICHHE).

KonuuecTBO M mepedyeHb KOHTPOJIBHBIX pabdOT YCTaHABIMBAETCS COOTBETCTBYIOIMMU
y4eOHBIMU TJIaHAMU 110 CIIEUUATbHOCTH, YTBEPXKACHHBIMU B YueOHoM ynpaBinenuu PITY. Tematuka
KOHTPOJIBHBIX paboT pa3pabarbiBaeTCs MperojaBaTeNieM, BEIyIIUM JUCHUILITHHY «JlemoBoi
MHOCTPAHHBIN SA3BIK».

Kontponbnast paboTta mpencraBiser co00M MUCBMEHHBIN JIEKCUKO-TPAMMAaTUYECKUM TECT Ha
BOINPOC (pelIeHne A3bIKOBOM 3a/1a4M WIIM BBINOJHEHHE KOHKPETHOI'O 3a/1aHus), KOTOPbIA U3y4yaeTcs B
pamkax gucuuiuinHbel. CoznepikaHue OTBETa Ha MOCTaBJICHHBIM BOMPOC BKIIIOYAET: MOKA3 CTYIEHTOM
3HAHUSA TEOPUU W YMEHME IPUMEHSATH 3Ty TEOPUIO HA IIPAKTHKE.

Bocnuranue npodeccuoHanbHON A3bIKOBON JIMYHOCTH IMpeAnoaraeT (OpMHUpPOBaHUE y CTYICHTOB
YMEHHH W HaBBIKOB IIOMCKa, OTOOpa W aHanu3a HeoOxomumoi wuH(OpMmanuu, e€ aJeKBaTHOM
MHTEpIpEeTaly U KOPPEKTHOTO U3JI0KEHUS Ha aHTJIMICKOM si3bIKe (YCTHOT'O MJIM TMCbMEHHOTO).

[Ipe3eHTanus CTyIEeHUYECKHX JOKJIAI0B U pedepaToB OCYIIECTBISETCS B X0J€ y4eOHBIX
npecc-KoH(pEepeHI N, «KPYTJIbIX CTOJIOB» U CEMUHAPCKUX 3aHITHH, LEJIbI0 IPOBEIEHUS KOTOPBIX
SBJISETCA PAa3BUTHE M COBEPIICHCTBOBAHHUE CIIOXKHBIX YMEHHMU U HaBBIKOB JI€JIOBOTO OOIICHUS B
CUTyallMsIX, MaKCHMaJbHO MpPHOJIIKEHHBIX K Oyaymed mnpodeccHOHATbHOW —1eATENbHOCTH
CTYJIEHTOB.

Takas opranu3zanus yueObHOro mpoijecca npeaycMaTpuBaeT pellleHrue psija KOHKPETHBIX
3a1a4:

1) 3akperuieHHe  HAaBBIKOB ~ KOPPEKTHOTO  JIGKCHKO-IPAMMATHUYECKOTO  O(QOpMIICHHUS
BBICKA3bIBAHUI,

2) BocmutaHue KyabTypbl MEXIHYHOCTHOTO OOIICHNUS;

3) ®dopmupoBaHHE  TOJOXHTEIHLHOH  CAMOOICHKH  KaKk  CJIEACTBHE  YCIICIIHOTO
UCIOJIb30BaHNS 3HAHUH B NMPOLIECCE MHOS3BIUHOTO OOLIECHUS;

4) CoBepIICHCTBOBAHUE YMEHHH W HAaBBIKOB CAMOCTOSTEIBHOW pabOThl C JIMTEpaTypoi
IO CIIELUAJIBHOCTH;

5) Pa3BuTue yMeHMii 1 HABBIKOB HAy4YHO-HCCIICIOBATEIILCKOM pabOTHI.

Kpurtepumn onenku

- AKTYyanbpHOCTb TEMBI

— AHanu3 cuTyaluu, BelJIeJIeHHE TpodiieM

— IlocTtanoBka 3amau

- ®opMyIMpOBaHUE BBIBOJOB

— YpoBeHb BIaJeHUS HHOCTPAHHBIM S3BIKOM

— ITocnenoBaTenbHOCTD U JIOTUYHOCTD BBICKA3bIBAHUS

— YMeHHe TOYHO U YETKO BBIPAKaTh MBICIIb HA HHOCTPAHHOM SI3BIKE
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Il1an npakTH4YecKuX 3aHATHI
Pa3nes 1. /les10Boii MHOCTPAHHBII A3BIK.

Tema 1: Careers
Ayoumopnasn paooma (10u4.)
Market Leader Pre-Intermediate. SB, Unit 1. Talk about your career plan; telephoning: making
contact; case-study: choosing a successful candidate for a job; writing a formal email
Camocmoamenvnan pavboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 1.
Home reading: The Firm (J. Grisham): Chapters 1-2
Tema 2: Selling
Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 2. Talk about shopping habits; negotiations: making sales,
reaching agreement; modals: revision;
Home reading: The Firm (J. Grisham): Chapters 3-4
Camocmoamenshnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 2.
Home reading: The Firm (J. Grisham): Chapters 5-6

Tema 3: Companies
Ayoumopnan padboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 3. Talk describing companies; presenting your company;
writing: proposal; present tenses: revision
Camocmoamensnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 3.
Home reading: The Firm (J. Grisham): Chapters 7-8

Tema 4: Great ideas

Ayoumopnan paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 4. Discussing great ideas; verb and noun collocations; the
language of meetings; writing: a report

Camocmoamensnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 4.
Home reading: The Firm (J. Grisham): Chapters 9-10

Tema 5: Stress

Ayoumopnan paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 5. Discussing stressful situations; past tenses: revision;
coping with stress at work; participating in discussions and debate; writing: report

Camocmoamensnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 5.
Home reading: The Firm (J. Grisham): Chapters 11-12

Tema 6: Entertaining

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 6. Discussing corporate entertaining; multiword verbs;
eating and drinking vocabulary; socializing: greeting and small talk; organizing a conference
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Camocmoamensnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 6.
Home reading: The Firm (J. Grisham): Chapters 13-14

Tema 7: Marketing

Ayoumopnasn paooma (10u4.)
Market Leader Pre-Intermediate. SB, Unit 7. Talk about the marketing mix and marketing campaign;
devising a plan to improve sales; word partnerships; questions: all types

Camocmoamenvnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 7
Home reading: The Firm (J. Grisham): Chapters 15-16

Tema 8: Planning

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 8. Discussing planning; making plans; future tenses:
revision; time clauses; dealing with numbers

Camocmoamensnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 8.
Home reading: The Firm (J. Grisham): Chapters 17-18

Tema 9: Managing people

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 9. Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing: report

Camocmoamenvnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 9.
Home reading: The Firm (J. Grisham): Chapters 19-20

Tema 10: Conflict

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 10. Discussing different types of conflict in the workplace
and how to deal with them; word building; conditionals: revision

Camocmoamensnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 10.
Home reading: The Firm (J. Grisham): Chapters 21-22

Tema 11: New business
Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 11. Discussing start-ups; economic terms; time clauses
Camocmoamensnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 11.
Home reading: The Firm (J. Grisham): Chapters 23-24

Tema 12: Products
Ayoumopnan paboma (11u.)
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Market Leader Pre-Intermediate. SB, Unit 12. Discussing products; comparison; passives; presenting a
product; SWOT-analysis
Camocmoamensnan paboma (17u.)
Market Leader Pre-Intermediate, WB, Unit 12.
Home reading: The Firm (J. Grisham): Chapter 25

Pa3nen 2. UHocTpaHHbIN A3bIK (AHTJIMHCKHUI) 11 TPOdecCHOHAIBHBIX 1eJieil
Tema 1: Telephoning

Ayoumopnas paooma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking, clarifying,
active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamenvuas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Tembt 0na Konmpwlbnbtxpaéom, meKyuiux, npoOMeIHCYymo4Hblx ammecmauuﬁ:

Role play:
1. A dialogue between a customer and a supplier to make a complaint;
2. two businesspeople to arrange a meeting;
3. asales manager and a customer to change an arrangement;
4. asecretary and a hotel manager to make a reservation;
5. asecretary and a hotel manager to change a reservation;
6. two colleagues to tell them good news.

Tema 2: Emails

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 45-49
lan MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmoamenvnan paboma (44)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Temobt 0na Konmpwlbubtxpaﬁom, meKyuiux, npomMeIHCymoiHblx ammecmaum?:
Write the following types of emails:
Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an attachment)
A reply to an invitation. Polite refusal.

ook ownE

Tema 3: Meetings and negotiations
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Ayoumopnan paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a meeting.
Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct negotiations.
Grammar: Relative clauses

Camocmoamenvnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Temut ona Konmpwlbnblxpaﬁom, meKyuiux, npoOMeNHCymoinblx ammecmauuﬂ:

What do you think when you hear the word “negotiation”?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

arONE

Tema 4: Making Presentations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamenvhan paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or development.
Write four or five sentences in English describing the trend.

Temobt 0na Konmpoﬂbublxpaﬁom, meKyuiux, npomMeIHCymo4Hblx ammecmaum?:
Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the object
(such as house prices, the rate of dollar against ruble, reading/sporting activities and habits etc).

Paznen 3. Unocrpannsblii 131k B HR

Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major trends
and challenges in HR

Ayoumopnasn paooma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
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Enterprise Grammar book Intermediate P.p. 4-11.

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUWLUX, NPOMEHCYMOUHBIX AMMECAUUIL:
What is HR management? Human Capital?
What are the major trends in HR today? What are the biggest challenges? Why?
If you are working, explain two or three biggest risks that your company currently faces. If
you aren’t working, tell the group about someone you know who has a job.
How to get the job of your dream.
How to create a good impression.
Your first interview. Who would you rather work for?
What questions do you think an interviewer and an applicant could ask at a job interview?
- Can you describe a typical day for someone in this position?
- What is the top priority of the person who accepts this job?
- What are the day-to-day expectations and responsibilities of this job?
- Can you discuss your take on the company's corporate culture?
- What are the company's values?
- How would you characterize the management philosophy of this organization?
- Does the organization support ongoing training and education for employees to stay
current in their fields?
- What do you think is the greatest opportunity facing the organization in the near future?
The biggest threat?
- Is there a formal process for advancement within the organization?
- What are the traits and skills of people who are the most successful within the
organization?

wn e
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Tema 2: Organizational Structure and Recruitment

Ayoumopnas paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit 3.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmoamenvhan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

Tembl 012 KOHMPONLHBIX PAOOM, MEKYULUX, NPOMEHCYMOYUHBIX AMMECMAUUIL:


http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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1. How do you think the day-to-day work of a purchasing manager is different from the work of
other managers in the fields of production and operation?

What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix, flat?
Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10 Why do some people prefer to work in a small company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

wmn
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Tema 3: Pay and Benefits

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.

Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Temobt 0na Koumpoﬂbublxpaﬁom, meKyuiux, npomMeIHCymouHblx ammecmaum”t:
1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't very
good?
2. What do you think about performance-related pay? What pros and cons of performance-
related pay can you think of?
3. Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so you are
speaking from a position of strength.) Explain why they should pay you more.
What is job security? How important is it to you?
What extra benefits do companies in Great Britain usually offer? What about Russia?

ok~

Tema 4: Issues in the Workplace

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 35
Ian MacKenzie. English for Business Studies. Student’s. Unit 4.
Reading: Business across cultures. Women in Business.
Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.
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Grammar: Types of questions.

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Tembl 0142 KOHMPONALHBIX PAOOM, MEKYULUX, NPOMEHCYMOYUHBIX AMMECMAUUIL:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can you
recommend?

Imagine that you witness a fraud or bribery in the office? What are you going to do?

orwdPE
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Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.

Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamenvnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAUUIL:

Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What would you do
about the problem as ah HR specialist?

— Sudden performance drop

— Frequent short-term absence

— Reduced social interaction and isolation

— Frequent complaints

— Glorify other companies

— Reduced willingness to take over responsibility

Pessimism about future perspective

5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

PoNbE

Tema 6: Management Styles. Motivation

Ayoumopnan paooma (2 u)


http://www.armintrost.de/
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272
http://www.armintrost.de/
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Paul Emmerson. Business VVocabulary Builder. Unit 7

Ian MacKenzie. English for Business Studies. Student’s. Unit 1.
Reading: Management styles. Qualities or skill?

Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmoamenvhasn pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAyUIL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the middle.
Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could be a
role model for you and those who want to learn how to manage people?

el N =

Tema 7: HR Strategy and Planning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECAUUIL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource Management?

orwdPE

Tema 8: Workforce planning: quantitative and operational methods.

Ayoumopnan paooma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have



http://www.armintrost.de/
http://www.armintrost.de/
http://www.humanresourcestoday.com/
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Camocmoamenvhas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAyUiL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

el N =

Tema 9: Hiring: internal and external. Contingent workforce. Job ads. Career fairs.
Executive search.

Ayoumopnasn paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmoamenvnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de

Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/

Temobt 0na Koumpoﬂbublxpaﬁom, meKyuiux, npomMeIHCYymouHblx ammecmaum?:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-1D, Location, Social Media,
Tasks and Responsibilities, Requirements, Education, Competencies, Attractive aspects,
Application, Send-to-friend

el N =

Tema 10: Building an Employer Brand

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 20
Ian MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmoamenvhas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63


http://www.armintrost.de/
https://hrtrendinstitute.com/
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
http://www.armintrost.de/
https://www.thebalancecareers.com/how-to-ace-a-telephone-interview-for-a-job-in-tech-2072014
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Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de

Reading comprehension and vocabulary: Paul Emmerson. Business VVocabulary Builder. Unit 4
Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Temwt 014 KOHMPOILHBIX PAOON, MEKYUIUX, NPOMENHCYMOUHBIX AMMECMAYUIL:
What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work through
building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
How is product brand correlated with employer attributes?

=

ok w

Tema 11: Candidate Selection. Recruiting risks. Job-position-employee. Job Architecture.
Content and Purpose of Job Analysis.

Ayoumopnasn paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (lan MacKenzie. English for Business Studies. Student’s
book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmoamenvnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de
Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Temobt 0na Konmpoﬂbublxpaﬁom, meKyuiux, npomMeIHCYymouHblx ammecmaum?:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

NookrwnpE

Tema 12: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnan paooma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?
Grammar: Determiners



http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment
http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://www.shrm.org/
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Camocmoamenvhas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Tembt 0151 KORMPOABLHBIX PAOOM, MEKYUUX, RPOMENCYMOUHBIX AMMECMAUUl

=

What can be learned through training?

In which coporate fields are training courses typically used?
3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

How to ensure employees transfer what they have learned during training into real life?

N

ok~

Tema 13: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmoamenvhas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Tembl 011 KOHMPONALHBIX PAOOM, MEKYULUX, NPOMEIHCYMOUHBIX AMMECMAUUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

ONoGa~WNE

How do modern media and working conditions influence the way people learn in a company?

Tema 14: Work-life balance. Working hours. Flexible working structures. Teleworking.

Spaces and structures. Non-territorial workplace.

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmoamenvhas paboma (4u)


http://www.armintrost.de/
http://www.armintrost.de/
https://www.thebalancecareers.com/
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Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

el N =

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUUX, NPOMEHCYMOUHBIX AMMECayUiL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

Tema 15: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.

Ayoumopnan paboma (2 u)

Reading: “By becoming more digital, HR can become more human”

https:

[/Ihrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmoamensnan paboma (6u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245
Video lecture 14: http://www.armintrost.de

el N =

Temobt 0na Konmpwlbnbtxpaﬁom, meKyuiux, npomMeIHCYymo4Hblx ammecmauuﬁ:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?
Is there a natural affinity and activity towards social media among the employees and the
company‘s social environment?
Are there any real opportunities related to social media usage?

Tema 16: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnan paooma (2 u)

Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com

https://www.shrm.org

Grammar: Phrasal verbs

Camocmosmenvhnan paboma (6u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245
Video lecture 15: http://www.armintrost.de

Tembt 0151 KORMPOABLHBIX PAOOM, MEKYUAUX, RPOMENCYNOUHBIX AMMECMAWUIL:


http://www.armintrost.de/
https://hrtrendinstitute.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
https://www.shrm.org/
http://www.armintrost.de/
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What are major IT-solutions in HR?

What is the difference between expert-systems and user-systems?

What are major functionalities of HR IT-solutions in fields like recruiting or learning?
What are future trends in HR-1T?

Pros and cons of hiring automation.
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IIpunoxenne 1. AHHOTAITHS
paboueil mporpaMMbl JTUCIUITIIHHBL

AHHOTAIIUSI PABOYEHA ITPOTPAMMBI JIUCHUATLIAHBI

JucuuiuimHa (Modyns) peanusyeTcs Ha GaKyabTeTe yIpaBieHHs Kadeapoil rocy1apcTBEHHOTO U
MYHULUIIAJIBHOTO YIIPABICHHUS.

Lenpto Kypca HHOCTPAHHOTO SI3bIKA SBISIETCS MPOQecCHOHaIbHAS MOrOTOBKA CTYACHTOB
CpeICTBaMHU MHOCTPAHHOTO SI3bIKa, (POPMUPOBAHUE Y HUX HEOOXOIMMOM KOMMYHHKATUBHOM SA3BIKOBOM
KOMIIETEHIINH, @ TAK)KE BHICOKOTO YPOBHS COIIMAIBLHON M MPO(ECCHOHAILHON alanTaluu, 4TO
npenmnosaraetr (GopMupoBaHUEe BCECTOPOHHE PAa3BUTON JIMUYHOCTH, CHOCOOHOM OTBEYAaTh Ha BBI3OBBI
COBPEMEHHOT0 O0IIEeCTBA M UCIOIB30BATh 3HAHHS, YMEHUS M HABBIKH, TIOJYYEHHBIC B X0/1€ O0YUCHUSI.

Taxas npocdeccruoHaabHas MOArOTOBKA MpeArnoaaraeT GopMUPOBaHUE Y CTYICHTOB
CIOCOOHOCTH ¥ TOTOBHOCTHU K MEKKYJIBTYPHOH KOMMYHUKAIIMU, HEOOXOJUMOM U JOCTATOYHOM ISt
HCIOJIb30BaHUS MHOCTPAHHOT'O S3bIKa B MPO(eCcCHOHATbHO-KOMMYHHUKAaTUBHOM, Hay4HO-
HCCIIEIOBATENbCKOM, 3KCIIEPTHO-aHATUTUYECKOM, PENaKIIMOHHO-U3/1aTEIbCKON U KYJIbTYPHO-
MIPOCBETUTENBCKOM JESITEIbHOCTH.

3ajaun TUCHUTIIIUHBIL:

* pa3BUTh YMEHHE MUCbMEHHOTO (YTEHHE, TIChbMO) B YCTHOTO (TOBOpEHHUE, Ay AUPOBAHHE)
HMHOSI3BIYHOTO OOIIEHHS,

* yMeTh cOOUpaTh, 00pabaThIBaTh U MHTEPIPETUPOBATH C UCTIOIH30BAHUEM COBPEMEHHBIX
MH()OPMAIMOHHBIX TEXHOJIOTHH TaHHBIC HA HHOCTPAHHOM SI3bIKE, HEOOXOIUMBIC TSI (DOPMHUPOBAHUS
CYXJCHHU 110 COOTBETCTBYIOIINM NMPOPECCUOHANIBHBIM, COIUANIBHBIM, HAYYHBIM U STUYECKUM
npooieMam;

* OBJIQJICTh HABBIKAMH IMYOJIMYHON PEUU M apryMEHTALMH IS BEICHUS JUCKYCCHUU;

* HAYYUTHCS aHATM3UPOBATH TEKCTHI MPO(HECCHOHATFHOTO U COIIMAIBHO 3HAYUMOTO
coJiep>KaHus, aHHOTUPOBATh U peeprupoBaTh HAYUHYIO JTUTEPATYPY;

* HAY4YHUTHCSI CTPOUTH CBOE PEUYEBOE U HEPEUEBOE NOBE/IEHNE B COOTBETCTBHUHU C
COLIMOKYNIBTYPHO crienn(UKor CTpaHbl U3y4aeMoro s3bIKa;

* OBJIJIETh HAaBBIKAMH MHCbMEHHOTO M YCTHOTO IIEPEBOia TEKCTOB MPO(EeCCUOHATILHOM
HaIpaBJI€HHOCTH.

Pa3BuBaromas 1nenp o0ydeHus mpeanoiaraeT Takylo OpraHu3alio o0yuyeHUs THOCTPAaHHOMY
SI3BIKY, KOTJ]a YYUTHIBAIOTCA WHTEPECHI, UHIUBUAYATbHO-THYHOCTHBIE 0COOGHHOCTH U OTPEOHOCTH
00yu4aeMoro, Korja CTyJIeHT BbICTyNAeT KaK IMOJIHONPaBHBIA yYaCTHUK Ipolecca 00ydeHus,
MMOCTPOEHHOI'0 Ha MPUHIUIIAX CO3HATEIBHOIO MAPTHEPCTBA U B3AUMOJIEUCTBHS C IPYTUMHU
CTYJEHTaMH U C MpernojiaBaTreieM. IJTO BeJIeT K MHTEIJIEKTYyaJIbHOMY Pa3BUTHIO JINYHOCTHU CTYACHTA,
OBJIAJICHUIO UM ONPEEICHHBIMH KOTHUTUBHBIMH ITPUEMAaMH JJIs1 OCYIIECTBICHUS TO3HABATEIbHON
KOMMYHUKATUBHOM JESATEIHHOCTH, OPMUPOBAHUIO COITUATBHO-TMYHOCTHBIX KOMIIETEHITNH,
Pa3BUTHUIO CAMOCTOSITENIBHOCTU CTY/IEHTA, €r0 TBOPUYECKON aKTUBHOCTH, OPTaHU30BAHHOCTH, TUYHON
OTBETCTBEHHOCTH 3a pe3yJbTaT 00yueHus, yMeHuIo paboTarh B KoMaH/e. BocriutaTenbHoil 1ebi0
Mpu 00YYEHUH UHOCTPAHHOMY SI3bIKY SIBJIIE€TCS (POPMHUPOBAHHE Y CTYACHTa MUPOBO33PEHUS,
IpeiroJiararoliee yBaXUTeIbHOE OTHOLIEHHE K TyXOBHBIM IIEHHOCTSIM CBOEH CTpaHbl U
OOIIEKyTBTYPHBIM OPUEHTHUPAM.

B pe3ynbrate ocBoeHUs mporpamMmbl OakanaBpuaTa I0 HalpaBiICHHUIO MOATOTOBKU
«HOCTpaHHBIN S3BIK» y BBITYCKHUKA JOKHA OBITH CHOPMUPOBAHA KOMIIETSHITHS:

YK-4.3 Hcnonb3yer nHGOPMAMOHHO-KOMMYHHUKAIIMOHHBIC TEXHOJIOTHH TP TIOUCKE
Heo0xoIuMo HH(OPMALIUK B TIPOIIECCE PEIICHUS CTaHAAPTHBIX KOMMYHUKATUBHBIX 337a4 JUIs
JOCTUXKEHHS TPOPECCUOHANBHBIX 1I€eH Ha TOCYJapCTBEHHOM M MHOCTPAHHOM (-bIX) SI3bIKAX

B pesynbrare ocBoeHust MaTepuana 00ydaromMics T0JKEH:

3HaTh:

- 3HaTh KYJbTYPY U TPATUIIUHU CTPAH U3y4aeMoro si3bIKa, OCHOBHBIE MpaBuiIa (JOHETHKH,
rpaMMaTHKHA, HOPMBI PEUYEBOTO ITUKETA;
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- IpaBuJjia CTUINCTUYCCKU, TPAMOTHOT'O UCITIOJIB30BAHUSA PYCCKOTO U HHOCTPAHHOTO S3bIKa B
Pa3IMYHBIX CUTYAIHUSX JICTIOBOTO U TIOBCEHEBHOTO OOIICHHUS, B YCTHOH KOMMYHUKAITUH. -

YMeTs:

—HCII0JIB30BaTh 3HAHUE PYCCKOTO M MHOCTPAHHOTO SI3BIKOB B MPOGECCHOHATILHON JICATEIBHOCTH,
MEXKYJIbTYPHON KOMMYHUKAIIUN U MEKIMYHOCTHOM OOIICHUH;

—BOCIIPHHUMATh Ha CIIyX U IOHUMATh OCHOBHOE COZIEpP)KaHUE HECIOXKHBIX MPO(EeCcCHOHATBHO-
OPHUCHTHPOBAHHBIX TCKCTOB,

—JIETAJILHO ITOHUMATh TEKCThI, HEOOXOIMMBIE [ UCTIONB30BaHUs B OyIyIIeiH
npodeccHoHaALHOM IeSATEIBHOCTH;

—HaYMHATh, BECTU/TIOICP)KUBATh M 3aKAHYMBATh JUAJIOT-PACCIIPOC, TUATIOT-O0MEH MHCHUSMU U
JIMAJIOT- MHTEPBBIO/CcOOECeIOBaHUE TIPU TpUEMe Ha paboTy, COOII01asi HOPMBI PEUEBOTO ITUKETA, TIPH
HEOOXOMMOCTH HCIIOJB3YsI CTPATErH BOCCTAHOBJICHHUs COOSI B ITPOIeCce KOMMYHHKAIMH (TIepecIipoc,
nepedpazupoBaHue u ap.);

—JieaTh COOOICHUs B 00JIaCTH MPO(ECCHOHAILHOW TEMAaTHKU M BEICTPAMBAaTh MOHOJIOT;

—Bnaners:

—HaBBIKaMH HCIIOJIb30BaHHS PYCCKOTO M HHOCTPAHHOTO SI3bIKa B YCTHON M MUCHbMEHHOM (hopMe B
cdepe npodeccnoHaNbHON KOMMYHHUKAINH, B Chepe MEXIINIHOCTHOTO M MEKKYIBTYPHOTO
B3aMMOJICHCTBHSI.

OO6m1ast Tpy10€MKOCTh OCBOCHHUSI IUCHUIUIMHBI cocTaBiigeT 12 3.e., 432 yaca.



